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In keeping with the Public Bodies Management and Accountability Act (December 28%, 2001),
Section 8 and 9, an Audit and Risk Committee shall be established at the National Health Fund

(NHF).

The members of the Committee shall be at least three Board members. The majority of the
members (two-thirds) will be independent of management and free of any business or other
relationship with NHF which could interfere with the exercise of their independent judgment.

The Chairman and members of the Committee shall be appointed by NHF’s Board of Management.

The quorum of the Committee shall be any two Board members of the Committee.

At least one member should be a Qualified Accountant, this individual may also be co-opted
members.

Commitiee Responsible Officer

The Responsible Officers for the Committee shall be the Chief Internal Auditor and Senior Quality
& Risk Officer

Recording Secretary

The secretary of the Committee shall be assigned by the Chief Executive Officer after consultation
with the Committee Chairman.

Other Attendees

The Audit Managers shall normally attend meetings. In addition, members of the management
team and representatives of the external auditors can be invited to meetings when required. Other
Board members shall also have the right of attendance.

Frequency of Meetings

Meetings shall be held as is required, but not less than four (4) times a year, (ideally once per
quarter). In addition, the external auditors may request a meeting if they consider that one is
necessary.
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Authority

The Committee is authorized by the Board of Management (BOM) to investigate any activity
within its terms of reference. It is authorized to seek any information it requires from any employee
and all employees are directed to co-operate with any request made by the Committee.

The Committee is authorized by the Board to obtain outside legal or other independent professional
advice and to secure the attendance of outsiders with relevant experience and expertise if it
considers this necessary.

Data Protection

The NHF is committed to safeguarding personal data in compliance with relevant data protection
laws. The Organization will ensure the implementation of robust data security measures to protect
personal and sensitive information. In addition, regular audits will be conducted to maintain the
highest standards of data integrity and privacy.

Role and Funciiens

The role and functions of the Committee shall be conducted under three (3) core areas, which are
indicated below:

Oversite Functions and Company Operations
1. Review, on behalf of the Board of Management, the system of internal control (including
financial, operational, compliance and risk management) and make recommendations for
improvement to the Board.

2. Review the management work on ensuring effective internal controls and investigate any
matter pertaining to the integrity & role of Management, including conflicts of interest or
adherence to standards of business conduct.

3. Review the Company’s operational, financial and accounting controls, policies and
practices for efficiency and effectiveness.

4. Advise the Board on practices and procedures which will promote productivity and quality
of service.

5. Advise the Board on the extent to which the operational objective of the NHF are being
achieved.

6. Review and monitor the response(s) to and ensure implementation of audit
recommendations contained in the Auditor General’s report (if in agreement with the
recommendation).
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7. Review policies and issues relating to sensitive issues and areas, such as conflict of interest,
misconduct and fraud.

8. Monitor the NHF’s whistle blowing procedures for its employees to raise concerns in
confidence, about possible wrongdoing in financial reporting or other matters and review
the NHF’s procedures for detecting fraud for effectiveness.

9. Review and monitor the company’s policies and practices to ensure compliance with legal
requirements, in addition to the PBMA, NHF Act, GOJ Regulations and Guidelines.

10. Evaluate submissions from NHF’s Enterprise Risk Management Committee, to ensure that
NHF's risks are within the risk appetite set by the Board of Management. In addition to
ensuring effective root cause analysis and risk response management protocols.

11. Monitor audits (outsourced) of the company’s Information Systems, Communication &
Technology business processes, to ensure that these risks are being satisfactorily addressed.

12. Review and monitor adherence to NHF’s Code of Ethics.

13. Evaluate the actions of management, as it relates to ensuring full compliance with the Data
Protection Act, 2020.

14. Make other recommendations within its mandate, where required.

Internal Audit

1. Review and approve the NHF’s Audit Division risk-based Audit Plan, ensuring that it
covers the key areas of risk to the NHF’s operations. In addition to ensuring co-ordination
between the Internal and External auditors.

2. Ensure that the Internal Audit function has adequate resources, qualified staff, adequate
training and remains informed of current audit techniques and international best practices.

3. Based on the Audit Division reports, evaluate the NHF’s system of Internal Controls and
SOPP for effectiveness, and recommended improvements where required. In addition to
ascertaining if there is prudent financial management of resources.

4. Review the Audit Division activities as it relates to ensuring that an effective and efficient

control system is in place to monitor and reconcile Beneficiaries’ and Providers’
Pharmacies claims behaviour. In addition, to ensuring compliance with the NHF’s Provider
Agreement.

Monitor developments in the audit field and standards issued by professional bodies and
other regulatory authorities, to ensure that the NHF’s Audit Division is operating in keeping
with these new developments.
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Provide necessary arbitration in the event of a dispute involving Internal or External audit
recommendations.

Review and assess the performance of the Audit Division against the audit plan and also
against performance indicators detailed in the five (5) years strategic plan.

Review Audit Division reports to monitor the NHF’s Statutory Compliance submissions,
to ensure compliance with GOJ regulatory requirements.

Monitor management’s response to Audit findings for completeness and full
implementation of agreed recommendations, using the Management Action Items Tracking
Report prepared by the Audit Division.

External Audit

1.

Oversee the appointment of the external auditors, the audit fee and resignation or dismissal
of the external auditors and the timeframe for external auditors’ appointment.

Discuss and agree with the external auditors before the audit commences, the nature and
scope of the audit and reporting obligations.

Review from time to time the cost effectiveness of the external audit and the independence
and objectivity of the external auditors.

Review the performance of the external auditors, to ensure that they are operating in
keeping with international best practices and are providing value for money.

Review the audited accounts submission to the Board, focusing particularly on:

Any changes in accounting policies & practices and Government regulations.
Significant adjustments resulting from the audit.

The going concern assumption.

Compliance with accounting standards (in particular accounting standards
adopted in the financial year for the first time).

E. Compliance with regulatory and legal requirements.

SOwp

Discuss problems and reservations arising from audits and any matters the auditors may
wish to discuss in the absence of management (where necessary).

Review the external auditor’s management letter and management’s response, to ensure
that management provides timely responses, in addition to fully addressing the issues
raised.

Ensure the mandatory rotation of the Engagement Partner of the External Auditors, in
keeping with GOJ guidelines.
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Meeting Agenda

The agenda for the meetings shall be determined by the Committee Chairman who may consult
with the Chief Internal Auditor and Chief Executive Officer for their input. The agenda and
supporting documents for the meetings shall be circulated to the Committee members, no later
than seven (7) calendar days prior to the meeting.

Reports

The Committee shall keep detailed records of its meeting and Committee minutes and action items
shall be circulated to all members seven (7) calendar days prior to the next Committee meeting.

In addition, the action items and main points coming out of the Committee meetings shall be tabled
at the Board of Management meetings.

Review of Commitize Terms of Reference

The Terms of Reference of the Committee should be reviewed at least once every three years by
the Board of Management, as part of the review of the Board Charter.
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NATIONAL HEALTH FUND MEDICAL REVIEW COMMITTEE

Terms of Reference
1. CHARTER
The Medical Review Committee is established by the Board in accordance with the NHF Act
Section 6, 11, 1(a).

2. PURPOSE
(1) To monitor and recommend changes and improvements to NHF Individual Benefits to
ensure their sustainability and relevance within the mission of the NHF.
(ii) To evaluate and recommend health related research projects initiated by Medical
Review Committee or referred by the Institutional Benefits Department, in
accordance with specific guidelines.

3. MEMBERSHIP
(i) The Medical Review Committee is a Committee of the Board of the Management and shall
consist of a minimum of 3 Board members.
(ii) The Board may co-opt a Medical Practitioner such as a Doctor, Pharmacist or Nurse
(iii) Co-opted members may be appointed to serve on this Committee and shall be less than two
thirds of the overall membership.
(iv) The NHF Board Chairman and the CEO shall be ex-officio members of this Committee.
(v) The Committee Chairman shall be appointed by the Board..
(vi) Membership of the Committee shall serve for a period of 3 years in each instance and will
be up for re-appointment thereafter.
(vil) A member who wishes to resign from the Committee shall notify the Board in writing.

4. RESPONSIBLE OFFICERS
(i) The Senior Director, ICT, Individual Benefits and Research /or Manager, Individual
Benefits and Research designate shall attend all meetings.

5. ATTENDANCE
i) Other members of the NHF Management team may be invited to attend as appropriate.

6. MEETINGS & REPORTS
(i) Meetings shall be held no less than 4 times per year, generally quarterly and no less than

one week prior to the next Board meeting at which a report shall be made.

(i) The Committee, through its Chairman, shall report its recommendations to the Board at the
following Board meeting.

(iii) A quorum shall be 3 members, inclusive of a board member.

(iv) The Senior Director, ICT, IB and Research shall be responsible for ensuring that proper
minutes are kept and the decisions recorded by the Recording Secretary.

7. AUTHORITY AND RESPONSIBILITIES
(i) To review and recommend changes to NHF Individual Benefits.
(i) To monitor the implementation of NHF Individual Benefits programmes

BILIE BA e od D9 marimnnar & mawn ey b en T IS TP g T T F P PR . P 4% A
MEF Mad Review Commities TORs Havision #3 Amendmants Approved: July 13, 2024



(iii) To monitor improvements in the systems and procedures used in the delivery of NHF
Individual Benefits.
(iv) To initiate and recommend health related research projects as necessary.
(v) To review and recommend health related research projects, submitted by
individuals/groups/entities or referred by the Institutional Benefits Department, in
accordance with specific guidelines.

DATA PROTECTION

The NHF is committed to safeguarding personal data in compliance with relevant data protection
laws. The Committee will adhere to the robust data security measures implemented by the
organization to protect personal and sensitive information.

REVIEW OF THE COMMITTEE TERMS OF REFERENCE

The Terms of Reference of the Committee should be reviewed at least once every three years by
the Board of Management, as part of the review of the Board Charter.
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HUMAN RESOURCE

INTRODUCTION

In March 2012, the then Board of Management of the National Health Fund (NHF) resolved to
establish a Human Resource Committee as part of its mandate to provide the governance
structure with a tool to measure the effective oversight of the operations of the Human Resource
Systems within the organization.

The remit of this Committee is to accept and discuss recommendations from the Human Resource
Management staff and to forward such recommendations as are deemed relevant, to the Board
of Management for approval and ratification.

The Committee does not have the power to make decisions on behalf of the Board.

MEMBERSHIP
The Human Resource Committee is comprised of -

(i) atleasttwo (2) Board Members
(i)  may co-opt one or more HR expert(s)
(iii)  Chief Executive Officer (ex-officio Member)

The membership of the Committee may be reviewed from time to time by the Board. The
Committee may also co-opt members as subject matter experts, as it sees fit, with the approval of
the Board.

RESPONSIBLE OFFICER

The Responsible Officer reporting to the Committee is the Director - Human Resource and
Administration, or any such Officer(s) providing oversight of the Human Resource and
Administration Division.

SUPPORTING OFFICERS
The following Officers provide support to the work of the Committee:
e The Director, Human Resource & Administration
¢ Training & Development Manager
e Human Resource Manager
e Employee Relations Manager
o Corporate Secretary

PURPOSE, ROLE AND SCOPE OF THE COMMITTEE
The Committee is mandated to -

HUMAN RESOURCE
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1. Ensure that the activities of the HR&A Division of the NHF are in keeping with the
policies, systems and processes that are set out in the various policy documents that
govern the operations of the Organization.

2. Ensure that the activities of the staff under its remit meet the highest professional and
ethical standards and are in harmony with the Mission and Vision of the Fund.

3. Review and determine disciplinary matters and make recommendations to the Board for
its approval.

4. Review and recommend senior executive recruitment and appointments for Board
approval.

5. The Chairman or his/her designee will serve on the Board of the NHF to conduct the
annual performance and developmental review of the CEO.

6. Provide oversight and strategic guidance on succession planning for key positions, to
ensure leadership continuity and organizational stability.

7. To review Human Resource policies and recommend changes or additions as necessary
to ensure they remain relevant, effective, and aligned with organizational goals and

regulatory requirements.

8. Work on ensuring that the organizational culture, is aligned with strategy and
performance

9. Any other matter that may be deemed relevant and necessary

OPERATING PROCEDURE

Frequency of Meetings | The HR Committee will meet once per quarter or as needed at a
rate to be determined by the Committee Chairman in consultation
with the Chief Executive Officer and the Board Chairman.

Quorum The attendance of two (2) Board members of the Committee shall
constitute a quorum.

Chairing of Meetings In the absence of the Chairman of the Committee, the members in
attendance shall select another member of the Committee to chair
the meeting. Any member who wishes to convene a meeting of the
Committee, shall contact the Chairman of the Committee.

Agenda The Agenda of the meetings shall be determined by the Chairman
in consultation with the CEO. The Agenda and supporting
documents shall be circulated to the other members of the
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Committee no later than five (5) calendar days prior to the
meetings.

Minutes of Meetings A draft of the Minutes of the Meeting shall be submitted to the
Chairman of the Committee and the CEO, five (5) days after the
meeting has been held. Once approved, the Minutes should be
circulated to the Members with an action column for any action
needed to be taken before the next meeting. The Minutes should
also form a part of the Agenda for the following meeting, as well
as the brief for the Board of Management.

DATA PROTECTION

The NHF is committed to safeguarding personal data in compliance with relevant data protection
laws. The Organization will ensure the implementation of robust data security measures to
protect personal and sensitive information.

CONFIDENTIALITY OF COMMITTEE INFORMATION

All information received by the Committee is confidential and is the property of the National
Health Fund and shall not be disclosed to parties outside of the organisation without prior
approval of the Fund.

EFFECTIVENESS AND TERMS OF REFERENCE
The Terms of Reference of the HR Committee should be reviewed every three years by the Board
of Management as part of the review process of the Board Charter.

Soon after the end of each Financial Year, the Chairman of the HR Committee and the CEO will
submit a report to the Board, consisting of an overview of the operations of the Committee and
the results of the Company, having regard to the Committee’s Terms of Reference. This report
will be used by the Board as a basis of its annual assessment of the effectiveness of the HR
Committee.
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NATIONAL HEALTH FUND

Terms of Reference

Operations Review Committee




In accordance with Section 11 of the Third Schedule of the National Health Fund (NHF) Act, 2003,
which states inter alia that the NHF's Board shall appoint an Operations Review Committee to monitor
the operational and financial operations of the Fund;

The Board of Management has established the Operations Review Committee to oversee the NHE's
operations, Institutional Benefits programme, and financial affairs of the Fund. Additionally, given the
level of technology employed at the NHF, the need exists for a governance structure to oversee
technology and its use in the organization.

The Committee shall ensure that the organisation is operating in accordance with the relevant regulatory
frameworks, namely; legislations, policies and standards, in order to secure the interest and financial
health of the organisation.

Data Protection: The NHF is committed to safeguarding personal data in compliance with relevant data
protection laws. The Operations Review Committee will ensure the implementation of robust data
security measures to protect personal and sensitive information. Regular audits will be conducted to
maintain the highest standards of data integrity and privacy.

Membership

The Board of Management shall appoint the members of the Committee and name the Chairperson. The
membership of the Committee shall consist of no less than three (3) members of the Board.

The Board of Management may co-opt members, to perform the duties of the Committee, who possess a
broad range of qualifications relevant to the function of the organisation. Every co-opted member shall
have all the rights and responsibilities of the other members of the Committee with respect to the work of
the Committee.

The majority of the members of the Committee should be financially literate and at least one member of
the Committee should be a qualified accountant or should have significant, recent and relevant financial

experience and knowledge.

The Chief Executive Officer and the Chairperson of the Board are both ex-officio members of the
Committee

The Committee should preferably not include the Chairperson of Audit Committee.

Committee members shall be appointed for the tenure of the Board or such shorter periods as seen fit by
the Board Chairperson.

A Committee member who wishes to resign should give notice in writing to the Chairman of the Board of
Management.

Issue Date: October 2017 Page 2 of 5 Revision #5
Board Approved: July 13, 2024 (Updates) Revision Date: July 12, 2024




Responsible Officers

The Operations Review Committee shall have the following Responsible Officers reporting to the
Comumittee;

The Sor. Dir. Finance, Projects & Facilities Management

The Dir. Institutional Benefits, Projects & Facilities Management

The Snr. Dir. ICT, Benefits & Research

Attendance
In addition, the following support staff may be asked to attend The Operations Review Committee to
provide information in their capacity;

The Finance Managers
The Institutional Benefits Manager
The Director, ICT

Quorum

A quorum of the Committee shall consist of three persons, of which at least two (2) must be Board
members, the third could be a Board member or co-opt member.

Meetings and Reports

The Committee shall meet as often as may be deemed necessary or expedient to execute its responsibilities
with no less than six meetings within each financial year.

According to Section eight (8), point two (2) of the Third Schedule of the National Health Fund (NHF)
Act, 2003, the appointment of a member shall be regarded as terminated if, without the grant of leave of
absence, that member is absent from three (3) consecutive meetings.

The Chairperson shall ensure that decisions and recommendations of the Committee are arrived in a timely
manner and report on the Committee’s proceedings and recommendations to the Board for approval.

Minutes shall be recorded and tabled at the next scheduled Board meeting. The decisions of the Committee
shall be by a majority vote with the Committee Chairman having a casting vote if required.

The Committee may request any member of management or staff to attend meetings of the Committee in
order to carry out its responsibilities
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Authority

The committee has the authority to conduct or authorize investigations into any matter within its scope
of responsibilities; seek any information it requires from employees of the Company, all of whom will be
directed by management to co-operate with the Committee’s requests; access all documents of the
Company that the Committee may deem relevant to it in carrying out its responsibilities; and undertake
any other activity that may be reasonably necessary in order for the Committee to carry out its
responsibilities as set out in this Charter.

The Committee is authorized by the Board to review the use of technology in the organization including
strategies, plans and policies engaged in the deployment and management of the technology.

Further to this, the Committee may co-opt or retain such expertise as deemed necessary to exercise its
responsibilities.

Scope of Work

In furtherance of the objectives of the Operations Review Committee, the responsibilities are as follow:

Finance
i.  Ascertain and/or set the financial planning and reporting requirements and deadlines. These
include corporate plans and budgets, accounts, investments, audits and annual reports.
ii.  Approve reporting requirements and deadlines and monitor to ensure that these are met.
ili.  Review and approve the annual operation plan and budget and monitor performance against these
plans.
iv.  Recommend for approval banking mandates, financial institutions, authorization and limits.
v.  Ensure full compliance for statutory deductions and payments.
vi.  Ensure full compliance with statutory financial reporting.
vii.  To review and make recommendations for amendments/updates to the Fund’s Investment policy.
vili.  To review the investment activities and portfolio of the Fund and ensure compliance with the
NHPF’s investment policy.
ix.  To approve the accounting policies and procedures and any changes to such policies and
procedures.
x.  Toreview the Financial Reports of the Fund’s operations.

Institutional Benefits and Projects
i.  Toreview and make recommendations to the Board of Management regarding the submissions for

funding of projects.

To ensure that project approval does not exceed funds available for Institutional Benefits.

iii.  Ensure that project progress is being monitored and appropriate action is being taken by
management where projects are not progressing as expected.

iv.  The Committee shall conduct or authorise investigation/audit of any project/matter within the
scope of its responsibilities.

v.  Toreview the execution of the NHF's projects.

=1
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Operations
i.  Toreview the performance of the key programmes of the Fund.
ii.  Toreview the performance of management regarding the targets for the fiscal year.
ili.  To approve staff loans for Loan Committee members.
Other responsibilities that may be delegated by the Board.

Information and Communications Technology (1CT)
i Advise the Board on ICT policy, strategy, prioritization, execution, and governance matters
ii.  Review and lead continuous improvement on ICT Governance
iii.  Review policies and procedures in relation to cyber security, disaster recovery and mitigation
iv.  Receive reports from the ICT Department to monitor progress, budget and risk associated with
ongoing operations including items identified by internal or external audit reports to ensure timely
resolution

Conflict of Interest

Where there is a conflict of interest, the Committee Member so affected shall declare his/her interest to
the Chairman and the details of the conflict recorded by the Committee Secretary.

The Committee Member who has a conflict of interest shall not participate in the deliberations on the
matter and will excuse himself/herself from all discussions in respect of those interests.

Confidentiality of Committee Information

All information received by the Committee is confidential and is the property of the National Health Fund
and cannot be disclosed to parties outside of the organisation without prior approval of the Fund.

Review of Committee Terms of Reference

The Terms of Reference of the Operations Review Committee should be reviewed biennially (every two
years) by the Board of Management as part of the review of the Board Charter.

Issue Date: October 2017 Page 5 of 5 Revision #5
Board Approved: July 13, 2024 (Updates) Revision Date: July 12, 2024







PROCUREMENT REVIEW
COMMITTEE TERMS OF
REFERENCE
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1. BACKGROUND

1.1.  The National Health Fund (NHF) Board of Management hereby resolves to establish a Sub-
Committee of the Board to be known as the Procurement Review Committee (PRC). The
Committee is a non-executive committee and as such has no delegated authority other than that
specified in these Terms of Reference (TOR).

2. OBJECTIVES

2.1. The PRC will assist the Board in fulfilling its oversight responsibilities by reviewing the
procurement process including tendering, evaluation, contract award and reporting mechanisms
for monitoring compliance with relevant laws and regulations and the NHF’s code of business
conduct.

2.2.  In performing its duties, the PRC will maintain effective working relationships with
Management, the Procurement Department and the Board and its Sub-committees.

2.3.  The PRC will be re-constituted every three (3) years or on the instance that a new Board
is reconstituted and members will be appointed by the Board to serve within that three-year
period.

3. AUTHORITY

3.1. The Board authorizes the PRC, within the scope of its responsibilities, to seek and obtain
any information it requires from:

- the Procurement Department

- any procurement practitioner or technical officer employed to the NHF (all employees
are directed to co-operate with any request made by the PRC);

- other professional advice as appropriate.

3.2.  The PRC has the following delegated authority:

3.2.1. The authority to require any Officer to attend a meeting and provide information and/or
explanation as required by the Committee;

3.2.2. The authority to obtain external legal advice or other professional independent advice;
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4. ORGANISATION

4.1.

4.1.1.

4.1.2.

4.13.

4.14.

4.1.5.

4.1.6.

4.1.7.

4.1.8.

4.19.

Membership

The PRC will comprise no less than three (3) and no more than five (5) members as
indicated below:

- Chairperson (Board Member);

- Board Member (Deputy Chairperson)

- Board Member

- One (1) Co-opted Member or Board Member

Supporting Roles to the Committee

- CEO

- Head of Procurement Department

- Quality Assurance Officer

- Committee Secretary

PRC members shall be appointed by the Board.

Each member should be capable of making a valuable contribution to the Committee.

Each member has a fiduciary responsibility to demonstrate due professional care and
proficiency at all times.

The Board will appoint the Chairperson of the PRC who should be knowledgeable about
the GOJ procurement process.

The Deputy Chairperson of the Committee will be such person as nominated by the PRC
and ratified by the Board.

The Secretary of the PRC will be provided by NHF.

Members will be required to serve for a period corresponding with the tenure of the
Board of which they are a member.

Members wishing to resign should give one month’s notice in writing to the Chairperson
of the PRC and the Board.
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5. MEETINGS

5.1.

5.2.

5.3.

54.

5.5.

5.6.

Committee meetings will be held once every quarter. Special meetings may be convened
as required by the Chairman.

A quorum for any meeting will be two (2) Board members.
The duration of the meetings should allow adequate discussion of the issues.

Meeting papers and any other submissions should be circulated to the PRC members at
least three (3) working days before the proposed meeting date.

The proceedings of all meetings will be documented and will be circulated to the Board
for its next meeting after the sitting of the Committee.

The PRC may invite other technical persons, as it deems necessary, to attend its meetings
and provide pertinent information.

6. FUNCTIONS AND RESPONSIBILITIES

6.1. Review Threshold
6.1.1. The PRC, in the normal course of its business, shall review all awarded contracts above
S5M.
6.2. Mandate
6.2.1. Review the procurement process for the award of selected contracts after the award of
contract.
6.2.2. Ensure compliance with relevant public sector procurement legislation, regulations,
guidelines and procedures.
6.2.3. Maintain proper records of Committee meetings, including records of the recommended
procurements.
6.3. Compliance with Laws, Regulations and Procedures
6.3.1. Members should be aware of the terms of:
- The Public Procurement Act 2015;
- The Public Procurement (Amendment) Act 2018;
- The Public Procurement Act 2018;
- The Public Procurement (Reconsideration and Review) Regulations 2018;
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- The Public Procurement (Set Asides) Order 2019;
- The Public Procurement (Domestic Margin of Preference) Order 2019
- The Public Procurement Manual [To be completed].
6.4. Reporting Responsibilities
6.4.1. Reports to the Board about the PRC’s activities and make appropriate recommendations.
6.4.2. The Procurement Department will provide updates on completed procurement activities
to the PRC for review.
6.5. Other Responsibilities

6.5.1. Perform other activities related to this TOR as requested by the Board.

6.5.2. Review the adequacy of this TOR every three years or as dictated by changes in legislation
and obtain approval of changes from the Board.

6.5.3. Report annually to the Board on the effectiveness of the PRC in meeting its Terms of
Reference.

7. DATA PROTECTION

The NHF is committed to safeguarding personal data in compliance with relevant data
protection laws. The Organization will ensure the implementation of robust data security
measures to protect personal and sensitive information.

8. CONFIDENTIALITY OF COMMITTEE INFORMATION

All information received by the Committee is confidential and is the property of the
National Health Fund and shall not be disclosed to parties outside of the organisation
without prior approval of the Fund.

Agreed and signed by: -
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